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The rate of job growth in the Gainesville metropolitan area will exceed the nation’s 

over the next 10 years, the U.S. Bureau of Labor Statistics (BLS) projects in its 

December 2015 Monthly Labor Review. 

Well, actually, the BLS economists did not project job growth for Gainesville. What 

they did was project job growth by occupation for the U.S. from 2014 to 2024. 

Wondering whether the BLS numbers looked good or bad for Gainesville, I 

matched their projections for more than 800 occupations to the current job 

structure in Gainesville, based on payroll data. Then I asked whether based on our 

job structure alone, the BLS economists would predict slow or rapid job growth for 

us. 

Many of the national jobs don’t exist in Gainesville. We seem to lack oil riggers and 

wind turbine service technicians, for example. Those occupations are easy to 

handle. I assume that if we don’t have them now, we still won’t 10 years from now. 
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More serious is that for some occupations we do have, the BLS does not report the 

job totals. That’s to protect the privacy of dominant local employers, such as the 

University of Florida. I’ve done work-arounds for that problem. The results seem 

reasonable. 

The outcome based on Gainesville’s job structure and the BLS projections is that 

employment will grow by 7.6 percent in Gainesville, faster than the 6.5 percent for 

the U.S., though not by a lot. That’s total growth over the 10 years, not annual 

growth. 

The effect of the change in job structure on pay should be positive, but again not by 

much. Of course, other things will matter more for pay overall. 

This procedure, called a shift-share analysis, is purely mechanical. It can, however, 

provide insight. In our case, our occupational structure is favorable for both growth 

and pay mainly because we have a large health sector. Holding us back, especially 

with respect to pay, is our large, less-skilled service sector. 

You may want to put your money on our doing better than this shift-share analysis 

indicates. That’s because of changing attitudes and opportunities. 

As to attitudes, more and more citizens of Alachua County are seeking thoughtful 

ways to provide good jobs while sustaining our environment. That includes folks at 

UF who realize the value of the local area to the university. 

A recent County Commission meeting provided the stage for a symbolic example of 

this spirit. Traditionally applications for the county’s Economic Development 

Advisory Committee roughly matched the available slots. Often, in fact, there were 

vacancies for extended periods. 
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Last Tuesday, in contrast, the commissioners had to select four new members from 

among 14 applicants, all well qualified. 

As to opportunity, one word: plastics. Oh, that’s what Mr. McGuire said to Ben (aka 

Dustin Hoffman) in "The Graduate." 

The word for today sounds rather less artificial: biotech. Having a world-class 

medical school, a massive one already on the global research frontier, gives us an 

opportunity that most places lack. 

As a Florida example how lacking a research university hurts, the Vaccine and Gene 

Therapy Institute in St. Lucie Count, launched in 2009 with $118 million in state 

and local subsidies. It closed its doors two months ago because of dwindling grants 

from the National Institutes of Health and the “lack of a university partner.” In last 

year’s state budget, Gov. Rick Scott vetoed subsidies to Scripps and the Torrey 

Pines Institute for Molecular Studies because they are not affiliated with academic 

institutions. 

The Sanford Burnham Institute at Lake Nona in Orlando, attracted as an offshoot 

of its San Diego parent by a $350 million incentive package, will likely survive. It 

has the advantage of being part of a 7,000-acre complex created by billionaire Joe 

Lewis teaming with local governments. 

Its development has been slowed by as much as a decade, however, by being near a 

newly started research medical school instead of an established one. At least 

Sanford Burnham had the prescience to insist on being next to a research medical 

school as a condition for coming. 

For Gainesville, my shift-share analysis using the BLS projections sets too low a 

benchmark. We can triple it. Why? Because in the knowledge economy, as studies 
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show, a research job, besides having a strong multiplier effect, also has a snowball 

effect. 

Top scientists want to be near other top scientists. We now have enough people 

engaged and active in leading the community’s development that we can keep the 

ball rolling. 

— Dave Denslow is a retired University of Florida economics professor. 

 

 


